TRANSITION TO WORK:

EMPLOYMENT SUCCESS FOR PEOPLE WITH DISABILITIES

Career, Accessible Learning Services, and Community Employment Services teamed up to bring career focused workshops and networking opportunities for students
with disabilities. The event was delivered over two days: May 2, 2018 (employment workshops) and May 4, 2018 (a job fair).

May 1st Workshops (Day 1)
46 students & clients 23 exhibitors attended
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Day 1 Student & Client Feedback
95%  ofstudents & clients were satisfied with their overall event experience.
100% of students & clients would recommend the event to others.

| always assumed disability was something that would hold me back
in the workplace, and something | would rather hide. Today was
really the first time | started to understand how it could actually be
an asset. So thank you for helping change my perspective on that
part of myself, and how | can fit into the working world, and the
world at large.

Day 1 Exhibitor Feedback

100% of exhihitors were satisfied with the attention and interaction received from
participants.

100% of exhibitors would attend other employment-related events at Humber.

Opportunities to do information sessions for
students with disabilities. Also it would be beneficial
to have a similar event in the south campus.

May 4th Job Fair (Day 2)
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Job Fair Reports

| HAD TIME TO VISIT EVERY EMPLOYER | 0
WANTED TO SEE. 92.9%

| MADE PROGRESS IN MY JOB SEARCH 75%
BY ATTENDING THE JOB FAIR.

| FELT CONFIDENT ABOUT MY .
EMPLOYMENT OPTIONS WHEN | LEFT 67.9%
THEJOB FAIR.

| FOUND ATTENDING THE JOB FAIR 75%
WORTHWHILE.

Day 2 Student & Client Feedback
75% of students & clients were satisfied with their overall job fair experience.

939, of students & clients would recommend this job fair to others.
939, of students & clients would attend this job fair again.

<llearned> that there are companies who are open
and welcoming to job-seekers on the Autism-
Spectrum.

Day 2 Employer Feedback

1009 of employers were satisfied with the attention and interaction received from
participants.

100% of employerswould attend other employment-related events at Humber.

| met <student name> and connected her with RBC for HR
Representative role. She got the verbal offer today! The hiring
manager is really impressed by her.



