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Disabilities on Display
Disclosed by the October 2025 survey

Mobility Impairment Learning Disability Visual Impairment

Mental Health Disability Autism Spectrum Disorder
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87.5%
Somewhat Prepared

100%
Very prepared

How prepared were you to use self-accommodation
strategies in the workplace?:

Before the session, 87.5% of Participants reported having skills they can
apply when communicating with employers. Attendees felt very or

somewhat prepared to advocate for themselves. After the webinar,
100% felt very or somewhat prepared.

 ACCESSING OPPORTUNITY:  
EMPLOYMENT RESOURCES FOR PEOPLE WITH DISABILITIES  
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OCTOBER 2025

of attendees would
recommend a Transition to

Work webinar

Most participants were
from the Faculty of Social
& Community Services
(78%), followed by the
Faculty of Health and Life
Sciences (11%).

Did you know
that?

“One piece of information I found the most valuable from the
event is making your own sensory support kit. I usually try to
be prepared, and I keep many items in my bag that might not
be completely essential, but I did not think to keep a support
kit since I struggle with a lot
of anxiety.”

What people said about the webinar

“I really liked the strategies and tools she shared acknowledging
importance to know yourself, your limits and how to protect their limits at
the workplace to help in thriving at work. Acknowledgment that
productivity at the workplace means different things to different people.
Self Discovery takes time. It was a presentation with alot of Affirming
information.”

Participants
reported gaining
skills they can
apply when
communicating
with employers.

Key Point:
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